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INDIVIDUAL CONSULTANT PROCUREMENT NOTICE

Date: 31 July 2020

Country: Republic of Moldova

Description of the assignment: National Consultant to provide coordination and expert support
to the Common Dialogue Platform of the Women MPs in the Parliament of the Republic of
Moldova

Period of assignment/services: August 2020 - January 2021 (up to 120 working days)

Proposals should be submitted online by pressing the "Apply Online" button, no later than 21
August 2020.

Requests for clarification only must be sent by standard electronic communication to the following
e-mail: mihail.belousiuc@undp.org. UNDP will respond by standard electronic mail and will send
written copies of the response, including an explanation of the query without identifying the source
of inquiry, to all applicants.

1. BACKGROUND

The United Nations is committed to working together with the Government of the Republic of
Moldova to support making a lasting contribution to national human rights and development
priorities and to further improve the living conditions of all people in the country, especially the
most vulnerable and disadvantaged, in line with the long-term vision for the development of the
Republic of Moldova as reflected in the National Development Strategy 2020, adopted in 2012,
Association Agreement with the EU signed in 2014, and the nationalised SDGs also reflected in the
draft National Development Strategy Moldova 2030. These key events and strategic aspirations
underpin the Republic of Moldova-United Nations Partnership Framework for Sustainable
Development (PFSD) with the Government of Moldova for the period 2018-2022, which is aimed at
assisting Moldova achieve its SDG targets by supporting the pursuit of European integration with a
rights-based and inclusive approach’, and the Common Chapter of the Strategic Plan 2018 — 2022
referring to the joint work of UNDP, UNICEF, UNFPA and UN Women. Under the Priority Area 1
.Governance, Human Rights and Gender Equality” of the PFSD, United Nations aims to achieve that
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.the people of Moldova, in particular the most vulnerable, demand and benefit from democratic,
transparent and accountable governance, gender-sensitive, human rights- and evidence-based public
policies, equitable services, and efficient, effective and responsive public institutions”. Output 1.4
under this Priority Area suggests that UN Agencies will make concerted efforts towards increasing
capacities of women and men to participate in democratic governance.

In line with the above objectives, UNDP, UNICEF, UNFPA and UN Women join efforts to support
addressing the existing development challenges in the area of gender equality through further
developing capacities of women, as the underrepresented sex, and thereby expanding enhanced
opportunities for equal participation in politics, economy and decision-making in the public and
private sectors.

In recent years the Parliament of the Republic of Moldova adopted important legislation that
ensures 40% gender quota in the political parties governing bodies, on the political parties’
candidate lists (Law 71 from 2016), and the gender placement provision imposing at least 4
candidates of the underrepresented sex out of each 10 on the political parties’ candidates lists (Law
113 from 2019). These provisions shall dramatically change the gender balance in the elected
bodies and ensure women indeed make at least 40% in those.

With UNDP support, the Parliament has taken important steps towards becoming an efficient,
modernized and transparent institution, genuinely representing men's and women'’s interests. An
important direction of UNDP’s work with the Parliament was mainstreaming of gender and human
rights across its legislative, oversight and representation functions, so the institution takes into
consideration particular needs of women and men, boys and girls, as well as marginalized and
vulnerable groups, to leave no one behind along the reform pathway.

UNDP assisted in assessing the Parliament's gender responsiveness from the operational and
institutional perspectives, as well as in building the knowledge and raising awareness of MPs and
staffers on gender equality matters and enhancing the skills necessary for conducting the gender
analysis of the legislation. In 2015, the first ever Gender Audit of the Parliament was carried out to
analyse the internal policies, regulations, standards, capacities and practice from a gender
perspective and to identify critical gaps and challenges. Based on this analysis, the Parliament
adopted the Gender Equality Action Plan (GEAP) for 2017 — 2021, aiming at achieving higher
institutional standards of gender equality and gender responsiveness.

Under its mandate, UN Women provides support to relevant institutions to embed gender equality
in this work. In this respect, UN Women has a Specific Output “Elected and appointed women have
skills and knowledge to promote gender sensitive governance, in alliance with men”, aimed at
provision of support to women from Central Public Administration to promote women's leadership.
UN Women, under its projects and initiatives, provides systematic support to the Parliament of the
Republic of Moldova and to the Government to develop legal framework, bylaws and regulations
aimed at mainstreaming gender equality in the work of Central Public Authorities and in daily life
of people.
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In the broader context of its overall mission to promote sexual and reproductive health and rights
and address demographic changes, UNFPA is working with public and private sector in
implementing gender-responsive family policies, in order to engage decision makers and
legislators in formulating comprehensive and coherent legal provisions and demographic
policies allowing women and men to harmonise their career goals with desired fertility and family
aspirations. To this end, UNFPA Moldova interacts with the Parliament to advocate for gender-
sensitive family-friendly policies for elimination of existing limitations in legislation, while building
additional support for the codification of gender-empowering norms and practices.

As a result of an increased gender knowledge and awareness, women MPs from all 5 political
Factions established a Women'’s Caucus, called the Common Dialogue Platform for Women MPs of
the Parliament of the Republic of Moldova (Women MPs Platform) in 2015. UNDP supported the
creation of the platform’s Coordination Council, in formulating the mission and vision, as well as a
Roadmap of activities.

The Women MPs Platform had an important role in advancing the gender equality in the
legislation, in particular to be mentioned the adoption of the Law 71 introducing a 40% gender
quota for political parties, 14-day paternity leave paid by the State, prohibition of the sexist
language in mass-media, etc.; amendments to the Law 196 on domestic violence; and amendments
to the Law 294 on political parties. These demonstrated that women MPs can achieve
transformative changes on the gender equality agenda if they join the forces.

The elections of February 24, 2019 brought a record 26 women (25,7 %) to the Parliament. At the
same time, 77% of the elected women are in their first mandate and this might pose them in a
weaker position compared to the more experienced men MPs. The Parliament leadership
confirmed the commitment of women MPs to relaunch the work of the Women MPs Platform.?

To support the efforts of the Women MPs in the Parliament of the Republic of Moldova in
advancing its work towards reflecting the interests of both women and men through the law-
making and oversight functions and adoption of the gender-sensitive legislation that would
improve gender equality in social, economic and decision-making areas, and would address the
needs of the most affected by COVID pandemic population groups, UNDP, UNICEF, UNFPA and UN
Women are seeking to hire a national consultant on gender mainstreaming to support the re-
establishment of the Women'’s Caucus in the Parliament of the Republic of Moldova.

2. SCOPE OF WORK, RESPONSIBILITIES AND DESCRIPTION OF THE PROPOSED
ANALYTICAL WORK

The national consultant's expected role is to provide expert and coordination support to the
Women MPs Platform and to work closely with the Women MPs facilitating and guiding the
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process of identifying and agreeing the Women MPs Platform objectives and priorities, formulating
the Regulations to govern the work of the Platform, designing its 2020 — 2023 Action Plan,
Communication and Outreach Plan and Capacity Development Programme, as well as supporting
the resource mobilisation for the implementation of the Plans by drafting a Project Document.

In order to achieve the stated scope of work, the national consultant shall perform the following

tasks and activities:

1.

Undertake a comprehensive desk review of the national legal framework, Parliament Rules
and Regulations, as well as best international practice on the organisation of the Women'’s
Caucuses, and provide recommendations to the Women MPs Platform on the most efficient
structure, leadership, division of roles and responsibilities, frequency of meetings, decision-
making mechanisms, etc. The recommendations shall be reflected in the Women MPs
Platform regulations and subsequently transposed in amendments to the Rules of
Procedure of the Parliament. The consultant is expected to facilitate and guide the review of
the named documents and approval of the final version;
Advocate with Women MPs and political factions the review of the draft Parliament’s Rules
of Procedure as to ensure equal opportunities for men and women when establishing
parliament’'s working bodies, respecting the principle of equal representation in
parliamentary delegations and including an obligation for MPs to refrain from using sexist,
discriminatory and offensive language, make gender-impact analysis of the draft legislation
mandatory based on the recommendations produced by UNDP Strengthening
Parliamentary Governance in the Republic of Moldova Project;
Provide support to the Parliament representative responsible for the work of the Women's
Caucus (further on "Parliament representative”) in the organisation and facilitation of the
Platform’s leadership and plenary meetings, suggest topics for the agenda, offer analytical
support on the issues to be discussed and coordinate the follow-up actions on the
decisions approved in the meetings;
Facilitate and convene consultations between UN agencies and Women MPs from all
parliamentary factions in order to identify the joint priorities to be addressed by the
Women MPs Platform, taking into consideration the post-COVID recovery context and
relevant needs of women and men; use UN Agencies’ analytical products to assess needs
and opportunities and inform decision making (e.g. UNFPA Gender and Generations Survey,
UNFPA comparative study on national legislation on gender-responsive family policies
versus EU Directive 2019/1158, UNFPA National Transfer Accounts report, etc.);
Based on a participatory process of consultations with women MPs and following the best
international practices in Women Caucuses’ activity, draft the 2020 — 2023 Action Plan of
the Women MPs Platform. Liaise with the UNDP, UNICEF, UNFPA and UN Women in
establishing the priorities and Action Plan of the Women MPs Platform. The consultant is
expected to ensure that the plan contains activities related to the law-making and oversight
functions of the legislature, and is in line with the Parliament’s Rules of Procedure,
Parliament’s internal instructions and regulations as well as the Permanent Bureau
decisions;
Support the establishment of communication networks between the Women'’s Caucus and
its prospective dialogue partners - central and local public administration, women's
organisations and CSOs, private sector entities - for an exchange leading to identifying the
issues related to gender inequalities and insufficient gender-responsive family policies as a
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10.

11.

12.

13.

basis for legal initiatives and oversight activities with a particular focus on post-COVID
recovery measures;

Organise and facilitate a strategic planning event with the participation of Women MPs, to
discuss and agree upon the priorities for the Women MPs Platform, as well as adopt the
2020 — 2023 Action Plan of the Platform;

Liaise with UN Agencies to support the participation of Women MPs in public consultations
events to promote gender mainstreaming and inclusive gender-sensitive family policies;
Facilitate the Capacity Needs Assessment of the members of the Platform and the approval
of the Capacity Development Programme for Women MPs;

Coordinate, jointly with the Parliament representative, technical assistance and capacity
building activities provided to the Women MPs Platform by other development partners to
ensure that the support and expertise aim at enhancing capacities of the Women MPs
Platform for the effective law making and oversight activities and for the implementation of
the Women's Caucus Action Plan;

Facilitative the consultations between Women MPs on the Communication/ Public Outreach
Plan of Women MPs Platform and support the Parliament representative in ensuring the
visibility of the Women MPs Platform activity though the agreed communication channels;
Draft a Project Document aiming at the comprehensive and effective support to the
implementation of the Women MPs Platform, as described in its agreed Plans and placed in
the context of the post-COVID recovery needs;

Support drafting of the quarterly and annual activity reports of the Women MPs Platform.

REQUIREMENTS FOR EXPERIENCE AND QUALIFICATIONS

Educational background:
Master's degree or equivalent (5-years university education) in gender issues, social
sciences, human rights, public policy or any other relevant field;

Years of experience:

At least 5 years of progressively responsible professional experience in human rights,
political affairs, social policy analysis / development, gender equality and women/gender-
related topics in Moldova;

At least 3 assignments in the area of gender mainstreaming in projects, programmes or
policies;

Experience in organizing workshops, public consultations, conferences and other public
events would be a strong advantage;

Experience in working with parliament, government and/or international organizations
(successful experience in working with UN agencies is an asset);

Desirable: experience in building multi-stakeholder partnerships and facilitating dialogue
between legislators and decision makers, on one hand, and private sector, CSOs, media etc.,
on the other; familiarity with gender-responsive family policies under national labour law /
other normative frameworks.

Competencies:
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o Knowledge of analytical methods and tools for mainstreaming gender is considered an
asset;

e Sound understanding of gender and development issues in Moldova;

o Ability to communicate effectively orally and in writing, draft reports, organize and meet
expected results, provide strategic advice in the area of expertise, adapt to different
environments (cultural, economic, political and social);

o Excellent skills in evidence-based analysis, negotiations, leadership and overall diplomatic
skills;

o Fluency in Romanian, Russian and English.

UN is committed to achieving workforce diversity in terms of gender, nationality and culture.
Individuals from minority groups, indigenous groups and persons with disabilities are equally
encouraged to apply. All applications will be treated with the strictest confidence.

4. DOCUMENTS TO BE INCLUDED WHEN SUBMITTING THE PROPOSALS

Interested individual consultants must submit the following documents/information to
demonstrate their qualifications:

1. Proposal:
(i) Explaining why they are the most suitable for the work;
(i) Provide a brief methodology on how they will approach and conduct the work (if

applicable).

2. Financial proposal quoted in USD.

3. Personal CV including past experience in similar projects and at least 3 references.

5. FINANCIAL PROPOSAL
Contracts based on daily fee

The financial proposal will specify the daily fee, travel expenses and per diems quoted in separate
line items, and payments are made to the Individual Consultant based on the number of days
worked.

Travel

All envisaged travel costs must be included in the financial proposal. This includes all travel to join
duty station/repatriation travel. In general, UNDP should not accept travel costs exceeding those of
an economy class ticket. Should the IC wish to travel on a higher class he/she should do so using
their own resources.
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In the case of unforeseeable travel, payment of travel costs including tickets, lodging and terminal
expenses should be agreed upon, between the respective business unit and Individual Consultant,
prior to travel and will be reimbursed.

6. EVALUATION

Initially, individual consultants will be short-listed based on the following minimum qualification
criteria:

e Master's degree or equivalent (5-years university education) in gender issues, social
sciences, human rights, public policy or any other relevant field;

e At least 5 years of progressively responsible professional experience in human rights,
political affairs, social policy analysis / development, gender equality and women/gender-
related topics in Moldova;

e At least 3 assignments in the area of gender mainstreaming in projects, programmes or
policies;

The short-listed individual consultants will be further evaluated based on the following
methodology:

Cumulative analysis
The award of the contract shall be made to the individual consultant whose offer has been

evaluated and determined as:

a) responsive/compliant/acceptable, and

b) having received the highest score out of a pre-determined set of weighted technical and
financial criteria specific to the solicitation.

* Technical Criteria weight — 60% (300 pts);
* Financial Criteria weight — 40% (200 pts).

Only candidates obtaining a minimum of 210 points would be considered for the Financial
Evaluation.

Criteria Scoring Maximum
Points
Obtainable
Technical
e Master's degree or equivalent (5-years | (under-Master's — 30 pts, 40

university education) in gender issues, social | Master's and higher — 40
sciences, human rights, public policy or any | PtS)
other relevant field

o At least 5 years of progressively responsible | (5 years — 30 pts, >5 years— 40
professional experience in human rights, | 40 pts)
political ~affairs, social policy analysis /
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development, gender equality and
women/gender-related topics in Moldova

e At least 3 assignments in the area of gender | (3 assignments — 25 pts, >3 30
mainstreaming in projects, programmes or | assignments— 30 pts)
policies

e Experience in working with parliament, | -- up to 30 pts 30
government and/or international organizations
(successful experience in working with UN
agencies is an asset).

e Experience in organizing workshops, public | (1 event — 10 pts, > events 20
consultations, conferences and other public | - 20 pts)
events would be a strong advantage

Interview:

e Demonstrated technical knowledge and | up to 100 pts — 100
experience in human rights, political affairs, | demonstrated technical
social policy analysis / development, gender | knowledge and experience
equality and women/gender-related topics in
Moldova;

e Communication/ interpersonal skills; creativity/ | - up to 10 pts 10
resourcefulness

e Excellent command of Romanian, as well as | (Romanian — 10 pts, English 20
good knowledge of Russian and English and Russian - additional 10

pts)

e Belonging to the group(s) under-represented in 10
the UN Moldova and/or the area of
assignment*

Maximum Total Technical Scoring 300

* Under-represented group in the area of assignment (IT industry) are women. Under-represented
groups in UN Moldova are persons with disabilities, LGBTI, ethnic and linguistic minorities,
especially ethnic Gagauzians, Bulgarians, Roma, Jews, people of African descent, people living with

HIV, religious minorities, especially Muslim women, refugees and other non-citizens.

Financial

Evaluation of submitted financial offers will be done based on the following
formula:

S = Fmin /F * 200

S — score received on financial evaluation;

Fmin — the lowest financial offer out of all the submitted offers qualified over the
technical evaluation round;

200
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F — financial offer under consideration.

Winning candidate

The winning candidates will be the candidate, who has accumulated the highest aggregated score
(technical scoring + financial scoring) and successfully passed competency-based interview.

ANNEXES:

ANNEX 1 - TERMS OF REFERENCES (TOR)
ANNEX 2 - INDIVIDUAL CONSULTANT GENERAL TERMS AND CONDITIONS
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